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Forward
The objective of this short contrarian book on ‘Redefining Management Education’ is to share one’s perspectives based on learning from diverse real world experiences of over four decades after a doctorate in management from a prestigious Indian institute of Management. The book has attempted to bring to surface limitations of a bounded, logical, convenient, siloed, approved, prescriptive model of teaching management; and the need for a more holistic, open, dynamically evolving model to develop managers for the future. The book highlights significance of some key elements such as  Self-management as the foundation of leadership, Emotional intelligence as strategic capacity, Systems thinking and cybernetic modelling, Scenario-based learning for adaptive mind-sets, Reflective practice for inner transformation, Pedagogical redesign for immersive, human-centred education; among others.
The experience / criticism / comment / advice is briefly conveyed under the various brief chapters starting from Chapter 1 debating the Relevance of the MBA in its existing form in the emerging business / management environment as well as the loss of credibility / hyped up value of the MBA, in the last couple of decades, as the ultimate to aim for; in one’s academic / professional / social standing. Chapters 1 to 16 raise issues of relevance, applicability in real life situations, its siloed nature in contrast to real world complex holistic dynamic operational scenario; which demands a highly cross influenced integrated perspective and approach to handle real world business management situations, in the emerging transformative dynamic boundary less management environment. Some of the discussion topics are the need for change of   Mind-set of the academic institution as well as the ‘MBA’s, Relevance of the MBA in its current form, need for Renewal under the emerging role of Artificial Intelligence in Management, need for a Holistic approach to the ‘MBA’ vis a vis its existing siloed functional approach, the MBA as a mind-set change for the MBA graduates in venturing into Breaking Barriers vis a vis mechanistic safe compliance approach to functional theory, how the MBA should add value to create a holistic world view to encourage entrepreneurship vis a vis someone trained to mechanically carry out compliance oriented tasks, Value Creation through a holistic / systemic approach daring to differ, incorporating Self-Management as a key element in management education to safeguard ones mental health under demanding environment as well as effectively handle the ‘poisonous’ ecosystem in a competitive world. There is a brief reference to the knowledge - wisdom - leadership transition through a boundary less systems approach, touches upon institutional and academic ecosystem and changes needed to bring about the desired shift. We even need to reimagine the MBA educational institution from a placement oriented subject matter / tools / techniques coaching centre to an entity with the holistic responsibility to bring about fundamental changes in the larger academic ecosystem, Believe the controversial book would be of some value to educational institutions, policy makers, graduates, employers, and prospective MBA students on what to expect and how to derive maximum value from the course  
[image: ]
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